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PRFAMBLE

This Agreement, entered into by the City of Troy, referred to as the "City" and Troy
Police Officers Association, hereinafter referred to as the "Association", has as its
purpose the following:

To comply with the requirements of Chapter 4117 of the Ohio Revised Code; and to set
forth the full and complete understandings and agreements between the parties
governing the wages, hours, terms and other conditions of employment for those
employees included in the bargaining unit as defined.

All references to employees in this Agreement designate both sexes, and wherever the
male gender is used, it shall be construed to include male and female employees.

ARTICLE 1
ASSOCIATION PECOGM'TIOM/,OOPERATION

Section 1.1. The ™ty recognizes the Association as the sole and exclusive bargaining
representative for all sworn police officers of the Troy Police Department below the rank
of Sergeant, but excluding all other employees.

Jurisdictional disputes between employees covered by this Agreement and employees
outsic the coverage of this Agreement or Associations claiming to represent
employees outside this Agreement shall not be subject to arbitration in spite of any
language in this Agreement. This is not intended to deprive any court of jurisdiction, in
a proper case, over such jurisdictional disputes where it is claimed that this Agreement
has been violated.

This Section is solely for the purpose of granting exclusive recognition and defining the
coverage of this Agreement, and nothing else is intended or is to be inferred from this
Section.

COOPERATION

Section 1 7. The City, the Association and each employee covered by this Agreement
will cooperate to achieve better understanding, friendly adjustment of differences, to
provide uninterrupted service to those served by the City and to do so with the highest
quality and efficiency. lt is intended that this Agreement benefit those served by the
City.

The City, the Association and the employees will give their best efforts to serve the
citizens of the City and the public in general, to assure the proper and uninterrupted
providing of services of the City and to do so with efficiency, courtesy and mutual
respect.
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ARTICLE 5
IN-DISCRIMIMATION

Sectior = 1. The City will not restrain or coerce any employee because of Association
membersnip or because of any legal employee activity in an official capacity on behalf
of the Association.

Section 5.2. The Association will not interfere with the rights of employees not to
become members of the Association, and there shall be no discriminatory treatment or
restraint or coercion by the Association or its representatives against any employee
exercising the right to abstain from membership in the Association or involvement in
Association activities.

Section 5.3. The City, the Association, and each employee will cooperate fully to abide
by, and will abide by, all applicable laws and regulations prohibiting discrimination on
account of race, color, religion, sex, national origin, unionization, age, disability, or for
filing a Workers' Compensation claim.

Sectior ~ 4. The City may take appropriate action, including changing position duties
and equipment, where necessary to comply with the Americans with Disabilities Act or
to remove doubts about compliance with that Act. The Association and each employee
will ¢ erate with the City in carrying this out.

ARTICLE 6
MAMAGEMENT RISHTS

Section # 1 The management and direction of the affairs of the City, including the
control or 1ts buildings, plants and equipment are retait i by the City. This includes, but
is by no means limited to, the selection, transfer, assignment, promotion, demotion,
discipline in accordance with this Agreement, layoff and termination of employees;
securing of the revenues of the City; the exercise of all functions of government granted
to the City by the Constitution and statutes of the State of Ohio and any City Charter;
the determination from time to time as to what serv’ s the City shall perform; and to
determine the size and composition of the work force and the tools, equipment,
machinery and methods to be used. All management rights are retained by the City
except to the extent this Agreement specifically provides to the contrary.

Section € 2 This Article and any other provision in this Agreement relating to
management rights are solely intended to supplement the rights set forth in Sec.
4117.08 of the Revised Code. This article does not constitute bargaining about any of
the rights set forth in 4117.08 and is not a waiver of the City's right to refuse to bargain
about any and all of the rights contained in that section.



ARTICLE 7
WORK RULES

Section 7.1. The City, in order to carry out its statutory mandates and goals, has the
right to set forth work rules, policies and regulations consistent with the City's authority
to regulate the personal conduct of employe«  and the conduct of the City's services
and programs; such shall include the Troy Police Department Manual of Policy and
Procedure.

Sectior 7 2. No existing work rules, policies, or regulations nor those to be established
in the future shall violate any expressed terms of this Agreement or Ohio Revised Code
Section 4117.

Sertion 7.3. Employees or the Association shall have the right to grieve work rules,
poticies or regulations which violate the expressed terms of this Agreement.

Section 7.4. Any additions or amendments to the work rules, policies or regulations,
shall be reduced to writing and posted on the department bulletin board for a period of
five (5) working days. Such posting shall constitute notification to all employees and the
Association. A copy of any new or amended work rule, policy or regulation will be
provided to the Local Association President.

Section 7 & Employees shall comply with all work rules, regulations, and policies.

ART. __E8
NO STP'YE/NO LOCKOQO!'T

Sertinn 8.1. There will be no strikes of any kind, including sympathetic strikes, during
this Agreement, whether for foreseeable or unfores  able reasons. "~ rikes" include
any work stoppage, slowdown, picketing, or any other concerted activity, or attempted
col rted activity, which would interrupt or limit the performance of service.
Informational picketing is allowed as long as it does not attempt to or does not create a
work stoppage or slowdown. Neither the Association nor any employee will encourage,
authorize, participate in, or condone any strike.

Sention 8 7 The Association will use its best efforts to prevent any violation of this
Arucle ana to terminate any violation, should one occur. If a violation of this Article
occurs, the Association will publicly denounce the strike, and will provide the City with
written notice that the strike is not authorized, is in violation of this Agreement, and is
not to be honored. If the Association carries out its obligations under this Section, it
shall have no financial liability for any such violation.

Section & ? The City shall have the right to discharge, demote, suspend, or in place of
suspension to cause the forfeiture of a like number of days of paid vacation or holidays,
or otherwise discipline employees for violation of this Article.



Section 8.4. In the event of a claim by the City of a violation of this Article, written or
telegraphic notice shall be given to the Association. The City may seek appropriate
court relief or may at its option request the American Arbitra” | Association to appoint
an arbitrator to hear and decide the claim on an emergency basis. The hearing shall be
held within 48 hours of the request to that Association, or as soon after that as possible.
The par” ; may not file and arbitrator shall not receive post-hearing briefs with respect
to the issuance of an immediate restraining order. The arbitrator shall rule from the
bench and, if he finds that this Article has been violated, he shall immediately issue an
award prohibiting continuation or resumption of the strike. The arbitrator shall have the
authority to continue the hearing and to request post-hearing briefs with respect to the
issue of damages.

Se~tion 8.5. The City agrees that it will not lock out or prevent employees from
pertorming their regularly scheduled duties.

ARTIC"' =9
PROBATIONARY PERIOD

Sertinn @1 Every newly hired employee will be required to successfully complete a
propationary period. The probationary period for new employees shall begin on the first
day for which the employee receives compensation from the City and shall continue for
a period “one (1) year. If a probationary employee is on leave for more than two
calendar weeks at one time, the employee's probation period will be extended for the
same amount of time that the leave exceeds two calendar weeks. A newly hired
employee may be terminated any time during his probationary period and shall have no
right of appeal through the grievance procedure.

ARTICLE 10
SENIORITY

Section 10.1. " tcept as otherwise provided herein, seniority shall be an employee's
uninterrupted length of contim 1s full time service with the Troy Police Department
commencing with the employee's last date of hire. An employee shall have no seniority
for the initial probationary period, but, upon completion of the probationary period,
seniority shall be retroactive to the date of hire.

Section 10 2 No seniority shall accrue during periods of unpaid leave.

Sentign 1n.3. Seniority shall be terminated when an employee:

A Resigns or retires;
B. Is discharged for just cause;
C. Is laid off or is absent for a period - ~ual to his bargaining unit « iority at

the time of layoff or three (3) years, whichever is less;
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D. Fails to report to work within twenty one (21) calendar days of receipt of
notice of recall from layoff, said notice to be provided by certified mail
addressed to the employee's last known address as shown on the City's
record, and the President of the Association;

E. Fails to return to work after the expiration of leave of absence.

ARTICLE 11
' AYOFF AND RPECALL

Section 11 1. When the City determines that layoff is necessary, because of lack of
work, lack of funds, or job abolishment, the City shall notify the affected employees
fourteen (14) days in advance of the effective date of the layoff. The City, upon request
from the Association, agrees to discuss the impact of the layoff on bargaining unit
employees with representatives of the Association.

Section 11.2. The City st 'l determine in which classifications layoffs will occur and
layoffs of bargaining unit employees will be by classification. Employees shall be laid
off within each classification in order of seniority, as stipulated in Article 10, beginning
with the least senior and progressing to the most senior up to the number of employees
that are to be laid off, provided that the employee retained or recalled must have the
needed skills and performance to do the job that must be done, and further provided
that the City need not  ain or recall a lesser skilled employee.

Section 11.3. Employees who are laid off shall be placed on a recall list for a period of
three (3) years or a period equal to his departmental seniority, whichever is less. |If
there is a recall, employees who are still on the recall list shall be recalled, in the inverse
~“der of their layoff, provided they are presently qualified to perform the work in the job
classification.

Section 11.4. Notir = of recall from a long-term layoff shall be sent to the employee by
certified or registel ' mail, return receipt requested, to the iast mailing address provided
by the employee. A copy will be provided to the President of the Association. The
employee shall have :ven (7) days from the date of mailing to notify the City of his
intent and shall have twenty one (21) calendar days to report to work following receipt of
City's notice.

Section 11.5. A laid-off Troy Police sworn employee due to a reduction in the work-
force, or whose position is being abolished and who possesses the immediate skills,
abilities and certifications or licenses required to perform and hold a position in another
police classification and such employee is in a higher classification, may bump a less
senior employee in the lower classification.



ARTICLE 12
POSTNG/PROMNTIONS

Section 17 1 The City will post all job announcements for positions within the
Department.

Section 12.2. In making promotions to Sergeant, the City shall use an assessment
center to evaluate the applicants and to determine the rank order for promotion. Any
statutes and Civil Service regulations inconsistent with this are amended to the « 2nt
necessary to carry this out. This overall score will be made up of the following
components:

for Sergeant, the written examination will be 35%, the assessment center will be 60%,
and length of service will be 5%.

The length of service component will be calculated as follows:
a. Applicants with less than five fully s of service will receive zero points.

b. After five full years of service in grade, applicants will receive one half of one point for
each full year in grade from year five through year fourteen.

c. The maximum length of service credit will be 5 points.
d. Length of service will be calculated using the date of the written examination.

The top five scorers will proceed to the assessment nter.

Se~tqn 12.3. The assessment center shall be conducted as a part of the procedures
used by the Troy Civil Service Commission. The Commission shali also conduct a
written examination. The Civil Service Commission shall use its rules and regulations in
all respects not governed by this Agreement, and the appeal procedures shall be used
as prescribed by law. All of the assessors shali be professional police officers and shall
from outside the department. The standards for assessment center operations shall
be analogous to those used by police assessment centers, to the extent applicable and
practical. Each candidate shall have the opportunity to review with the assessors their
evaluation of the candidate. The management of the City and of the Police Department
shall have no role in assessing individual candidates for assessment center purposes,
but shall be consulted in establishing the substance to be covered in the assessment

center.

Sectimn 12.4. A list of study materials for the Civil Service written examination will be
proviged as soon as practical to the Union. Any written examination will be based on
the study materials identified on this list. No written examination will be given before
sixty (60) days after the list is provided to the Union.



Sactier 12.5. A candidate for promotion to sergeant must have at least five full years of
continuous service as a police officer for the City at the time of the test.

ARTICLE 13
B! LETIN BOARDS

Sectic~ 13.1. The City shall provide space for an Association bulletin board within each
station. This bulletin board shall be used for the purpose of posting proper Association
notices. Association notices relating to the following matters may ° : posted without the
necessity of receiving the City's prior approval:

A. Association recreational and social affairs;

B Notice of Association meetings;

C Association appointments;

D. Notice of Association elections;

E Results of Association elections;

F Reports of non-political standing committees and independent arms of the

Association; and
G. Non-political publications, rulings or policies of the Association.

Section 1? ?, All other notices of any kind not covered by A through G above must
receive prior approval of the Chief or his designated representative.

Section 1? 2, No Association related materials of any kind may be posted anywhere in
the City's 1acilities or on the City's equipment except on the bulletin board designated for
use by the Association.

Section 13.4. At no time shall any material be placed upon the bulletin boards that is
derogatory to the City or Police Administration.

Section 13.5. Upon request of the Chief or his designee, the Association shall cause
the immediate removal of any material posted in violation of this Article. Refusal to
remove said material will subject the employee to disciplinary action by the City.

ARTICLE 14
POSITION DESCPIPTIONS

Section 14.1. The City maintains the right to modify or determine changes and to create
new position descriptions as required for the department.



Section 14.2. The City agrees to negotiate with the Union pay rates for a new position
or for an existing position where the revised job description substantially increases the
duties and/or responsibilities of the position.

Section 14.3. If no agreement is reached within 30 calendar days under 14.2, the wage
rate last provided by the City during that period will become permanent for the life of this
Ag  ment.

ARTICLE 15
PERSONNEL FILES

Sectio~ 15.1. Each employee may inspect his personnel file maintained by the City at
any reasonable time upon submitting ar-  l1est. Upon request, the employee shall
receive a copy of any documents contained therein at a minimal cost of five cents ($.05)
per copy after the first (15) copies. The employee shall be entitled to have a
representative of b choice accompany him during such reviews. A City representative
shall also be present during such reviews.

Saction 15.2. The employee shall be granted the opportunity to place a statement of
reputtal or explanation in his file.

Sectinrn 15.3. All actions of record including disciplinary actions shall be maintained by
the Liy. Materials placed in the employee's disciplinary file which are written
reprimands more than 2 years old, and disciplinary actions with more severe penalties
more than 5 years old, will not be considered for purposes of disciplinary actions, except
as to those disciplinary actions which may show a pattern of similar misconduct.

ARTICLE 16
PERFORMANCE EVALUATIONS

RQantion 1R 1 Employees of tt  City shall have their performance evaluated, in
accordance with Troy ~ vil Service rules.

Se~tinn 16.2. When an employee is evaluated on his performance, the employee shall
be given an opportunity to examine the performance evaluation; and to discuss it with
his supervisor. The employee shall sign the evaluation form, and attach any relevant
documents to the form. The signature does not indicate agreement with the evaluation.
The employee shall be given a copy of the performance evaluation. A copy, with any
relevant attachment, shall be placed in the employee's official personnel file. Violations
of the procedures contained herein are subject to the grievance procedure; however,
the rating determined by the employer is not a proper subject for the grievance
procedure.



ARTICLE 17
HEALTH AND SAFFTY

Section 17.1. The City will maintain provisions for the health and safety of its
employees as required by applicable law and policy. The Association and all
employees will cooperate with the City on all matters pertaining to health and safety.

Sadtion 17.2. It is the duty of all employees to use appropriate safety equipment and to
Tollow all safety rules and safe working standards. Failure to do so will be subject to
disciplinary action.

Section 17 3. The City may require an employee to undergo an examination by, and to
receive tne approval of, a physician or other licensed examiner (medical or
psychological) selected by the City before being permitted to return to work or to remain
on leave. If such examination is required, it shall be paid for by the City. The employee
will not lose any regular straight time pay he would otherwise have received as a resuit
of time reasor ~'y spent in attending the examination.

Section 17.4. In the interest of health, safety, or job performance, the City may, with
cause, require an e nination of an employee by a physician or other licensed
examiner (medical or psychological) selected by the City. If the examination determines
that the employee's condition jeopardizes his health or safety or that of other
employees, or his job performance, the City may relieve the employee from active
employment. If such examination is required, it shali be paid by the City. The
Employee will not lose any regular straight time pay he would have otherwise received
as a result of the time reasonably spent in attending the examination.

Section 17.5. The City may require an employee to provide it authorization for release
of his records and information about his status as part of an examination under this
Article or in connection with any claim against the City.

Caction 17 2, In any dispute as to an employee's condition, mental or physical, the
Tonowing procedure will apply exclusively. The findings of the doctor or other licensed
examiner (medical or psychological) selected by the City will be accepted, unless the
employee timely chooses to consult his own doctor or other examiner. If the doctors or
other examiners disagree, and the employee wishes to contest the findings of the City
doctor or examiner, he may have the question raised to a third doctor or examiner
mutually agreed upon by the City's and employee's doctor or examiner. The City and
the employee will make all relevant materials available to the third doctor or examiner,
including all medical records. The findings of the third doctor or examiner will be final
and binding and his cost will be divided equally by the City and the employee.
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ARTICLE 18
LABOR/MANAGEMENT MEETINGS

Section 18.1. In the interest of sound employee relations, a joint committee not to
exceed six (6), half of whom shall represent the City and half of whom shall represent
the Ass ‘ation, will convene from time to time for the purpose of discussing subjects of
mutual concern, not subject to the grievance procedure set forth in this contract.

Section 18.2. An agenda will be furnished at least five (5) working days in advance of
the scheduled meeting with a list of matters to be taken up in the meeting, and the
names of those Association representatives who will be attending. The purpose of such
meeting shall be to, but not limited to:

A Discuss the administration of this Agreement;

B. Notify the Association of changes made by the City which affect
bargaining unit employees;

C. Discuss grievances which have not been processed beyond the final step
of the Grievance Procedure when such discussions are mutually agreed to
in advance by the parties;

D. Disseminate general information of interest to the parties;
E. Discuss ways to increase productivity and to improve efficiency; and
F. Consider and discuss safety matters relating to employees.

Section 18.3. Association representatives attending Labor/Management meetings shall
not suffer loss in their regular pay while attending any meetings provided for under this
Article which are held during the employee's regular working hours.

Castion 12 4. Labor/Management meetings are not intended to be negotiation sessions
1o alter or amend the basic Agreement.

ARTICLE 19
ASSOCIATION BUSIMN=SS

Sertion 19.1. The City shall recognize the Association officers for the purposes of
representation of employees within the bargaining unit as specifically outlined in this
Agreement. In the absence of the regular steward, the Local Association President may
provide representation.

Section 19.2. The writing, investigating, and pr  essing of grievances shall normally be
on non-work time. An exception may be granted by the Chief or designee (in writing) if
the activities do not impact on the operation of the City. If a grievance or disciplinary
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hearing = held during the employee's working hours neither the employee nor the
steward shall suffer any loss in pay while attending such hearing.

Section 1@ 3. TI Association shall provide the City an official roster of its local officers,
assignea Association £~ Representatives and stewards, which is to be kept current at
all times by the Association and shall include the following:

1. Name

2. Work unit

3. Association position held

4, Work address and phone number of non-employee representatives

The City need not recognize any Association representative until the Association has
presented the City with proper written notice of that person's selection.

Sertinn 19.4. No representative of the Association, either employee or non-employee,
shan interfere with, interrupt or disrupt the normal work duties of employees.

Section 19.5. The City will notify the Local Assoc¢™ ‘ion President of all appointments of
new employees to any bargaining unit positions and of any changes in bargaining unit
employees' classifications or pay ranges.

ARTICLE 20
ASSOTIATION PNIES "HECKOFF

Section 20.1. The City will checkoff from the wages of employees for the payment of
uniform dues to the Association, upon presentation of a written authorization individually
and volur* ily completed and executed by any Association member, revocable upon
written notice to the City.

Section 20.2. The ~'ty will not honor any checkoff authorization executed by any
employee in the bargaining unit covered by this Agreement in favor of any labor
organization or quasi-labor organization other than the Association.

Section 20.3. The City shall transmit to the Assoc¢” ‘ion and the Ohio Labor Council,
Inc. (OLC) uniform dues for each officer who voluntarily authorizes the checkoff in
writing, signs it and delivers it to the City. The authorization may be revoked at any time
by a written revocation sighed by the officer and delivered to the City.

Secti~~ 20.4. The Association will indemnify and save the City harmless against any
and an claims that shall arise out or by reason or action taken by the City in reliance
upon any "Payroll Deduction Authorization" cards submitted by the Association to the
City, or otherwise attempting in good faith to carry out the teams of this Article.
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ARTICLE 21
HOURS OF WORK/OVERTIME

Section 21.1. This Article is intended to be used as a basis for mputing overtime and
shall not be construed as a guarantee of work per day or per week. Nothing contained
in this Article shall be construed i preventing the City from restructuring the normal
workday or work week for the purpose of promoting efficiency or improving services,
from establishing the work schedules of employees, or establishing part-time positions.

Section 21.2. Employees working a 5/2 schedule shall be paid straight time for their
regularly scheduled work day of eight (8) hours. All time worked outside the regularly
scheduled shift shall be paid at time and one-half the regular rate. Compensation shall
not be paid more than once for the same hours under any provision of this Article or
Agreement.

C=stion 21.3. Shift employees working a 6/3 schedule shall be paid straight time for
tneir regularly scheduled work day of eight and one-half (8%) hours. All time worked
outside the regularly scheduled shift shall be paid at time and one-half the regular rate.
Compensation shall not be paid more than once for the same hours under any provision
of this Article or Agreement.

Section 21 4 When a patrol officer is required to work as Officer-In-Charge for more
than one (1) nour in a shift, he shall be paid an additional $2.00 per hour for all hours for
which he was Officer-In-Charge.

Section 21 & An employee may elect to take up to one hundred and twenty (120) hours
of compensarory time instead of pay for overtime. Compensatory time shail be
computed at 1-1/2 times the number of overtime hours worked. At the end of the year,
all unused compensatory time will be paid to the employee at the current rate of pay.

All compensatory time off will be at the discretion of the Chief or his designate in
accordance with established manpower rules and regulations. All other forms of leave
will take precedence over compensatory time off in scheduling.

Section 21.6. Overtime assignments for outside events, excluding those events
requiring more than half of the patrol officers, will be accomplished as follows:

A An overtime list, to include Troy Police Sergeants, will be prepared by the
Department and such listing will be by seniority only. Such list will be
maintained by the Department.

B. When overtime is available, the Department will use the list, beginning at
the top, to give those persons the opportunity to work the assignment.

C. If the employee declines the overtime opportunity, the Departn 1t will
move down the list, until the assignment is filled.
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D. If the assignment cannot be filled voluntarily, the Department will move
back to the top of the list and assign the required employees.

E. An employee may have his name added or removed from the list during
the first week in January. This removal will remain in effect for the
remainder of the calendar year at which time the employee may request to
be added to the list. An employee not on the list can be assigned
mandatory overtime, if all employees currently on the list have been
assigned to the event.

Section 21.7. All members of the Bargaining Unit will be compensated for schools that
they attend on scheduled days off in accordance with Section 21.2. and 21.3. of this
Atticle.

ARTICLE 22
CALL-IN PAY

Section 22.1. An employee required by the City to work at a time outside of his
regularly scheduled shift and such time is not contiguous to his normally scheduled
shiftshall be guaranteed a minimum of three (3) hours pay.

Section 22.2. Such work as in Section 22.1 shall be compensated at one a1 ' one-half
(1-1/2) times the employee's regular rate of pay.

Section 22.3. If such time is contiguous to an employee's regularly scheduled shift such
time shall be calculated as hours of work only and be subject to overtime as provided
for in Article 21 - Hours of Work and Overtime.

ARTICLE 23
QIGK LEAVE

Section 23.1. An employee may be granted sick leave for absences resulting from
iliness as described below, provided he complies with the other provisions of this Article.
Sick leave shall accrue at the rate of 4.6 hours per bi-weekly pay period.

Ranrtion 23.2. Sick I /e may be granted for the following reasoi

1. liness, injury or pregnancy-related condition of the employee or a member
of his immediate family.

2. Exposure of employee or a member of his immediate family to a
contagious disease which would have the poten!” " of jeopardizing the
health of the employee or the health of others.

3. Required mec” " 1l examinations or treatment of employee or a member of
his immediate family which cannot be scheduled during the employee's
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non-working hours. Employees are encouraged to schedule routine
examinations during non-work time.

For purposes of this policy, the "imm ‘iate family" is defined as: relatives residing in the
employee's household as family members, dependent children and the employee's
parents and/or step parents.

Section 23.3. The City shall, at its discretion, investigate any employee's absence.

Sectic~ 23.4. The City may require satisfactory medical evidence for the allowance of
leave aue to sickness or injury in any of the following cases:

1. Absence of more than three days.

2. A significant number of employees have requested sick leave on the same
date.

3. There is evidence of abuse of sick leave such as frequently recurring one

or two day absences or conduct during the sick leave which seems
inconsistent with the sickness claimed.

The City may also request satisfactory medical evidence before an employee returns to
work after an illness of more than two weeks, an injury, or following exposure to a
contagious disease. The City may also require an employ  to be examined by a
physician selected by the City, at the City's expense.

Saction 23.5. Sick leave shall be charged in minimum increments of not less than one
(1) hour. Sick leave shall be deducted at actual time.

Q=action 22 3. Employe  absent on sick leave shall be paid at their regular rate of pay,
1o the extent the employee has sick leave accrued.

Section 23.7. An employee requesting sick leave shall be required to report off in
accordance with the provisions of this Article, unless emerger  conditions make it
impossible. Failure to do so may result in denial of sick leave for the period of absence.

Rantinn 23 8. When sick leave is exhausted, vacation leave may be used upon request
or the employee and approval of the City. Employees who have exhausted all sick
leave and vacation leave credits may, at the discretion of the City, be granted a
personal leave of absence without pay for a period not to exceed six months. llinesses
exceeding six months will qualify for a Disability Separation.

Section 23.9. An employee fraudulently obtaining sick leave, or anyone found falsifying
sick leave records, shall be subject to disciplinary action.

Section 23.1" Altering a physician's rtificate, knowingly obtaining or submitting
fraudulent ceruricates or falsification of a written, signed statement shall be grounds for
immediate dismissal.
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- Section 23.11. An employee requesting sick leave for the purpose of medical

examinations shall provide written notification to the City as far in advance as possible
but not less than twenty four hours prior to the appointment. An employee requesting
sick leave approval for other purposes shall inform the supervisor as soon as possible
before his scheduled starting time.

Se~tinn 22 17. The City may deny a sick leave application if the investigation discloses
facts inconsistent with the proper use of sick leave.

Qaction 23.13. If an employee fails or reft s to file a required physician's certificate or
1ails to comply with any other provisions of this Article, he shall not be paid for sick
leave. Disciplinary action may also result for any reft | or failure to file a required
physician's certificate.

If sick leave is disapproved, then the employee shall be informed of the reasons and
notified that the day of absence will be considered absei - without leave or pay.

Section 23.14. Employees of the City shall be entitled to ¢ 1ate sick leave to a
terminally ill employee who has exhausted all paid leave in accordance with the
provisions of the Codified Ordinances.

Sectinn 23.15. An employee may convert three days sick leave for one bonus vacation
day (s nours or 8-1/2 hours depending on the employee's schedule) provided that
accrued sick leave of over 960 hours is maintaine ~ and no more than five days bonus
vacation may be converted in one year.

Section 23.16. The City will comply with the Family Medical Leave Act (FMLA) and the
City of Troy FMLA Policy. The Association and each employee will  >perate and see
that high standards of attendance are maintained and that FMLA leave is not abused
through falsification or otherwise. The City will require an employee to use available
paid leave, including sick leave while on FMLA leave. If the employee accepts
employment elsewhere without consent of the City while on FMLA leave, he will be
subject to discipline, up to and including discharge. The City shall require certification
as permitted by FMLA. A position is restored when an employee returns from leave.

ARTIC" ™ 24
SICK LFAYE CONVER<ION UPON SEPARATION

Sectic~ ?4.1. In the event of separation due to death, retirement under the applicable
State pension law with an immediate pension, job abolishment or at least twenty five
(25) years of service credited under the state pension plan and at least attained the age
of forty six (46), the officer shall receive severance pay equal to his accrued unused sick
leave up to a maximum of one thousand forty (1040) hours, at his then current rate of

pay. |
Caction 24.2. For accumulated sick leave hours over 1,040 to 2,080 accumulated sick

leave hours (a second 1,040 hours), such hours will be paid at $2.75 per hour.
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Saction 24 3. "Job abolishment”, as used in this section, means termination of
employment by the City due to a position abolishment coupled with a failure of the City
to offer such terminated employee a new position with the City, which new position has
a base wage equal to or greater than the base wage of the abolished position.

ARTICLE 25
HOLIDAYS

Section 25.1. All fuli-time employees shall receive holiday pay for a full shift for each of
the following scheduled holidays:

New Years Day (January 1)

Martin Luther King Day (3rd Monday in January)
President's Day (3rd Monday in February)
Memorial Day (Last Monday in May)
Independence Day (July 4)

Labor Day (1st Monday in September)
Thanksgiving Day (4th Thursday in November)
Day after Thanksgiving

Christmas Eve (December 24th)
Christmas Day (December 25th)

Three (3) personal days (floating holidays)

When a holiday falls on a Saturday, the holiday will be granted on the preceding Friday;
when the holiday falls on a Sunday, the holiday will be grantc * on the next Monday.
December 26 may be scheduled as a holiday in place of Christmas Eve, in years when
Christmas falls on a Thursday. The personal days shall be used as a floating holiday, to
be taken within 12 months following occurrence, and the employee must schedule it in
the same manner as vacation.

Sectinn 25.2. To qualify for holiday pay, an officer shall be on a pay, vacation or sick
leave status both the day before and the day after the holiday, with  "ieduled days off
excepted.

Secti~~ 25.3. Officers of the City who work a 6/3 shift shall receive holiday pay ©~ each
of the nolidays set forth in this Section. Police officers who are on a 7-day work period
must work the holiday or make up an equal number of hours for the holiday in
accordance with the Fair Labor Standards Act in order to receive the holiday pay. If any
such police officer works on such holiday, he may decline such holiday pay and elect to
be granted equal time off on a workday following such holiday. Police officers entitled to
receive | ‘iday pay shall be paid for a full shift computed upon an hourly rate equal in
amount to the annual pay (excluding overtime) of such en ~'oyee divided by 2,080.
Such holiday pay shall not be payable until December of each year and shali be paid on
or before ™~ :cember 15.
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ARTICLE 26
VACATION

Section 26.1. Employees are eligible for paid vacation leave as follows:

EMPLOYEE IS RATE OF
YEARS OF SERVICE ENTITLED TO ACCRUAL
After 1 year 2 weeks’ vacation 3.1 hours per pay period
After 8 years 3 weeks’ vacation 4.6 hours per pay period
After 15 years 4 weeks’ vacation 6.2 hours per pay period
After 24 years 5 weeks’ vacation 7.7 hours per pay period

Employees hired after 1/1/92 shall be entitled only to credit for previous years of service
with the City of Troy, Ohio for purposes of vacation accrual.

Section 26.2. Vacation is to be taken in minimum units of one hour. The request must
be submitted to the employer at least twenty four hours in advance. This may be
waived by the employee’s immediate supervisor provided that the employee reports for
roll call and granting the request will leave one officer more than the minimum staffing
standard at work.

Section 26.3. During January of each year, the City will accept all vacation requests
and will approve them on a seniority basis. After January 1, all vacation requests over
one (1) day must be scheduled at least 14 days prior to the first day of vacation, but no
more than 30 days prior to the start of the vacation. The City will then assign vacations
on a first come, first served basis so long as it fi the operational requiren its of the
department. This provision may be waived by the Chief.

Sactior 76.4. Employees shall forfeit their right to take or be paid for any vacation leave
10 their credit wh™ " is in excess of the accrual for three years. Such excess vacation
leave shall be eliminated from the employee's vacation leax balance.

Se~tinn 26.5. Additional vacation leave is not accrued as a result of the accumulation of
paia overtime.

Secticn 26.6. Employees with one or more years of service who resign or retire are
entitled to compensation at their current rate of pay for any earned but unused vacation

leave.

Sertion 28 7 Vacation credits are not earned while on a non-paid status including
miltary can-up.
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Section 2R 8, Only employees who have prior service with a political entity of the State
of Ohio may utilize accrued vacation within the first year of service.

Section 26.9. All vacation time will be deducted at the actual time used.

ARTICLE 27
MIl ITARV | EAVE

Section 27 1 The City shall grant a leave of absence, without pay, to an employee who
enters active service in the Armed Forces of the United States and subsequent
reemployment rights in accordance with existing law.

Section 27.2. An employee who is a member of a reserve military unit of the United
States or a member of the Ohio National Guard, and who is in the military service for
field training, or active duty, will be given necessary time off with pay for such training
for a period not to exceed 31 days in any one calendar year. However, the maximum
number of hours for which payment can be made in any one calendar year is one
hundred seventy-six (176) hours.

An employee shall be required to submit a copy of his orders with such requests for
leave. The City shall, upon satisfactorily submitted evidence, pay the employee the
difference between his military base pay and his normal pay in accordance with Chapter
141 of the Codified Ordinances of the City of Troy.

Section 27.3. An employe may at his discretion, use acc :d vacation for purposes of
Military Leave under Section 27.2. In such cases, all military pay is retained by the
employee.

ARTICLE 28
CNIJRT LEAVE

Section 28.1. C~'rt Lea= An employee called for court jury duty during any portion of
his regularly scheduled working day, may choose to be compensated in one of the
following ways:

1. The employee may choose to receive his regular salary or wage for such
time and turn over to the City all compensation received from the court.

2. The employee may choose to retain all monies received as compensation
for court service and waive his regular salary or wage. The employee may
elect to take a day of vacation.

The City may require satisfactory evidence of service and payment.

Raction 7?8 2. An employee must report for work following jury duty, if a reasonable
amount or time remains during his scheduled workday.
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Section 28.3. If an employee is called for court jury duty outside of his regularly
scheduled working hours, all compensation for such court service shall be retained by
the employee.

Sertion 28.4. Employees shall not be entitled to paid court leave when appearing in
court for criminal or civil cases in connection with personal matters. ~ ich absences
shall be considered as vacation leave and must be scheduled in advance, with the
approval of the Director or designee.

Section 72 5. Where an employee is subpoenaed to testify, or ordered by the court,
whether on or off duty time, he shall at once notify the Chief, or his designate, providing
full details, including date of court appearance, name and exact location of court
involved, expi " 2d length of absence, and the name of the lawyer or court officer who
has subpoenaed the employee or ordered his attendance. Call-in pay due to a
subpoena or court order only applies when it is City-related. The employee will
cooperate fully with the City to work out court appearance arrangements with the
subpoenaing lawyer or court officer, so as to provide the least interruption and cost to
the City, the most effective continuance of coverage for the City and its public, and
notification to the ™ty of any changes in the expected court appearance. Whenever an
employee is released from the requirements of a subpoena or court-ordered
attendance, he will return to work as soon as it is practicable, or as scheduled by the
City, or upon his regular "ift. Any fees the employee received or is entitled to receive
will be deducted from the call-in pay or returned to the City.

Patrol officers who continue on duty beyond their regular tour of duty at the request of
the appropriate authority, shall be paid for the actual time worked in accordance with
Ordinance Section 141.17.

Sectior 72 6. Employees required to testify in court as a part of their duties, shall be
paid for a minimum of three (3) hours if such time is outside of and not contiguous to
their regularly scheduled shift, provided that if the required court appearance is
scheduled to begin less than one and one-half (1%2) hours before the employee’s
regularly scheduled shift, the employee shall report to duty when released by the court
and sI I be paid for the actual time worked in accordance with Article 21

ARTICLE 29
FUNERAL LEAVE

Section 29.1. Funeral leave of two days (three days for parents, spouse, or child,
including a step-child) shall be granted to all full time employees, with pay at the
employee's regular straight-time pay for a full shift, in the event of a death in the
employee's immediate family. The time off shall be within a consecutive period of four
calendar days, one day of which shall include the day of the funeral.

Immeri=ta Eamily - Immediate family means spouse, parents, step  rent, parent-in-

law, protner, step-brother, sister, step-sister, child (including foster or step-child),

grandchild, brother-in-law, sister-in-law, son-in-law, daugt * -in-law, legal guardian who
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stands in loco parentis, employee's designated grandparents or designated
grandparents of employee's spouse. Each employee may only take funeral leave for a
total of four grandparents and a total of four grandparents of employee's spouse during
the term of employment. This may be natural or step-grandparents. Effective January
1, 1989, each employee must designate the name and relationship of the grandparents
for which funeral leave will be taken in the future. Funeral leave for grandparents or
grandparents-in-law previously deceased in past years must be deducted from the total
number designated. Changes in designation due to a change in spouse will be
accepted but the total number allowed during the term of employment shall in no event
be more than eight.

Section 2@ 2, Funeral leave shall only be paid if such time of leave is during regularly
schedulea snift.

Section 29.3. Upon request of the officer, and at the sole discretion of the Chief, an
additional day of such leave may be granted for travel when weather or distance
warrants this.

ARTICLE 30
DUTY N IURY LEAVE

Section 30.1. All employees shall be entitled to Duty Injury Leave with full pay for a
period of up to ninety (90) calendar days ~ "owing the date of injury, disease,
infestation, or exposure to a contagious disease. Only injuries that occur in the line of
duty as a City employee, that resuit in an inability to perform assigned duties will be
eligible for duty injury leave. An extension of thirty (30) additional days may be granted
by council resolution. Once an employee has been cleared by a Physician to return to
duty, an aggravation or re-injury which occurs while the employee is on duty and acting
non-negligently in the line of duty, shall constitute a separate incident for the purpose of
this Article. Such described injury shall warrant duty injury leave as described above.

Section ?M 2, Duty Injury Leave shall only be granted following the proper filing of
application for such, with all supporting documentation from a licensed physician. This
documentation shall describe the nature of the injury, the estimated time to return to
duty and the extent of the disability.

Santion 30.3. Before approving an application, the emplo:  may require a separate
medical examination by a licensed physician selected by the City and at the City's
expense.

Section 30.4. Any employee making application for Duty Injury Leave, shall
concurrently file a claim for Workers' Compensation. If the claim is rejected by the
Bureau of Workers' Compensation, Industrial Commission or court, any duty injury time
shall revert to sick leave or leave without pay when such rejection becomes final.
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Section ?0.5. A partially disabled employee may, at the City's option, if the physician's
prognosis allows, perform limited duty. If such duty is available, the employee may be
assigned such duty and Duty Injury Leave will be denied.

Section 30.6. When an employee is approved for Duty injury Leave, he shall receive
his regular full pay for the first two (2) weeks. Upon receipt of benefits from Worl  s'
Compensation t| employee shall sign over said benefit check for these two (2) weeks
to the City Auditor. Following the first two (2) w ks the employee shall select one &)
of the following methods.

A The eligible employee shall receive only the amount estimated to be the
difference between his full pay based upon his regular work week and his
anticipated benefits under the Workers' Compensation Law and upon final
determination of such benefits, the City shall pay the eligible employee
any amount due him for an underpayment of injury leave pay, and the
eligible employee shall reimburse the City in an amount equal to any
overpayment of injury leave pay. (It is the intention of this method to
assure that the amount received by an employee from the City for injury
leave pay and under Workers' Compensation L.aw, when considered
aggregate, is not more than or less than the regular pay of such
employee.) Under this method, while on injury leave, an employee shall
not be charged with sick leave and shall not be eligible to draw additional
pay for such leave.

B. The eligible employee shall be paid his full pay based on sick leave and/or
vacation credited to such employee. When benefits are received from
Workers' Compensation, the employee shall turn over such check to the
City, at which time, his sick leave and/or vacation records shall be credited
for the time so used. If the eligible employee should have his sick leave
benefits and/or vacation benefits expire within the ninety-day period, the
employee shall then be placed under subsection (A) hereof.

Section 30 7 Recognizing the issuance of temporary total disability benefits by the
Bureau of vvorkers’ Compensation for periods of time covered by duty injury leave
serves only to increase the expense to the City without providing any additional benefit
to the employee, the parties agree that the City may elect to inform the Bu 1w of
Workers’ Compensation that an employee will receive full pay while on duty injury leave,
so that temporary total disability benefits will not be issued for that period of tir If the
City elects to do this, the provisions of Section 30.6. will not apply, and the employee
will not be charged with sick leave for the period of duty injury leave. Any sick leave or
vacation leave used by the nployee in connection with the injury will be restored to the
employee at the time the City elects to proceed under this section.
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ARTICLE "1
LEAVE WITHOUT PAY

Section 31.1. An employee may be granted a leave of absence without pay for a
maximum of six months for personal reasons. The leave may not be renewed or
extended beyond six months. During this period the employee shall not receive

insurance benefits and will be eligible for benefits only as required by C.0.B.R.A.

Section 31.2. The City will decide in each individual case if a leave of absence is to be
¢ 1ed. Advance approval is required. Except for emergencies, employees must
request the leave sixty days prior to starting date of the leave.

Section 31.3. An employee may return to work before the leave expires if agreed to by
the City.

Sectinn 31.4. If an employee fails to return to work at the end of an approved leave, the
Director may take appropriate disciplinary action.

Section 31.5. An employee returning from such leave willt  returned to his former
position, or a similar position if that position no longer exists. Any individual replacing
the employee during the leave will be terminated upon the original employee's
reinstatement. The terminated employee may be considered for other vacancies.

ARTICLE 32
DISCIPLINE

Qantion 32.1. (A) Disciplinary action shall be only for just cause, or violation of work
ruies, except as provided by Article 9. (B) No action shall be taken in violation of state or
federal law. State and federal law includes statutory law, common law and applicable
governmental rules and regulations, and specifically inciudes intentional tort law and
any other tort law.

Sartion 32.2. In determining appropriate discipline, the City shall take into acc 1t the
nature of the violation, the employee's record of discipline and the employee's record of
performance and conduct. The provisions of 737.12 ORC shall apply.

Section 32.3. A suspended non-probationary employee may use accrued paid leave,
excluding sick leave, for absences caused by the suspension until the Director of Public
Service and Safety renders a decision. To the extent that the suspension is found to be
without just cause, the paid leave used for absences caused by the suspension will be
restored to the employee's accrued paid leave balance.
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ARTICLE 33
GRIEVANCE PROCEDURE

Section ?? 1, A grievance is a claim that the City has violated a specific section of this
Agreement. All grievances shall be handled exclusively as set forth in this Article.
Complaints that do not allege a violation of this Agreement may be taken through Steps
1, 2, 3 and 4 only, and are not subject to arbitration.

This procedure is to be used by either an individual or a group of officers.

The aggrieved officer is entitled to be represented throughout the following procedure
by a spokesman of his choice. The spokesman need not be an officer of the City.

Section 33.2.

Step 1. Whenever an officer has a grievance it should be presented in writing to the
officer's immediate supervisor. To be arbitrable, a grievance must be brought to the
attention of the immediate supervisor within 7 calendar days of the event complained of.
Where the employee does not immediately have knowledge of the event complained of,
through no fault of his own, the grievance may be brought up within 7 days of the date
he learns of the event, but in no case more than 30 calendar days after the event itself.
The immediate supervisor shall give his answer within 7 calendar days after the
grievance is brought.

Section 33.3.

Step 2. Itis hoped that most grievances can be equitably settled at Step 1. However, if
the officer, after discussion and decision on the grievance at Step 1 above, still feeis
that he has been unfairly treated then he may request a meeting with the patrol
commander. The appeal to Step 2 must be brought in writing within 7 calendar days
after the answer at Step 1. His request shall be made to his immediate supervisor
(normally his Sergeant) who shall promptly schedule a meeting with the patrol
commander, within 7 calendar days when possible. The meetir~ with the patrol
commander shall take place on schedu and in the presence or poth the sergeant
(unless mutually agreed otherwise) and the party having the grievance. Every effort will
be made by the patrol commander to reach a prompt and fair decision regarding the

gi" rance. The patrol commander shall give his answer, in writing, within 7 calendar
days after the Step 2 meeting.

If, upon receiving the decision of the patrol commander, the officer feels that the matter
has not been fairly resolved, then:

Section 33.4.

Step 3. The officer shall request a meeting with the Chief, who shall schedule a
meeting within 7 calendar days. The sergeant and patrol commander shall attend the
meeting unless mutually agreed otherwise. Every effort will be made by the Chief to
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reach a prompt and fair decision regarding the grievance. The Chief shall give his
answer, in writing, within 7 calendar days after the Step 3 meeting. If, upon receiving
the decision of the Chief, the officer feels that the matter has not been fairly resolved,
then:

Sec” 1775

Step 4. The officer shall request a meeting with the Director of Public Service and
Safety. The request for a meeting with the Director of Public Service and Safety shall
be made in writing setting forth specifically and clearly the nature of the issue to be
discussed and resolved. The appeal to Step 4 must be made in writing within 7
calendar days after the Step 3 answer. If the written request to the Director of Public
Service and Safety is not clear, it will be returned for written clarification before any
meeting is scheduled, with any appropriate explanation of what is not clear. Upon the
scheduling of a meeting with the Director of Public Service and Safety, the Chief shall
inform the parties involved in the dispute of the time and place and shall appear with
them at the scheduled meeting. The meeting will be scheduled within 15 calendar days
when possible. Every effort will be made at this meeting, or following it promptly, to
reach a fair and equitable decision on the grievance. The Director of Public Service and
Safety shall give his answer in writing no later than 15 calendar days after the Step 4
meeting. The Director may designate the Assistant Director of Public ~ :rvice and
Safety or the Director of Human Resources to take his place in Step 4.

Section 33.6. Arbitr~tion Step. If an arbitrable grievance has not been settled during
the prescribed grievance procedure, the Association may appeal the matter to final and
binding arbitration by giving the City written |1 ice within 30 calendar days of the City's
al wer at the last step of the prescribed grievance procedure. Either the City or the
Association may then request appointment of an arbitrator by the American Arbitration
Association, and an arbitrator shall be appointed under its rules unless the City and the
Association mutually agree on an arbitrator.

Section 22 7, The arbitrator shall have no power to add to, subtract from, or modify this
Agreement in any way, but shall instead be limited to the application of the terms of this
Agreement in determining the dispute. The arbitrator shall have no power to determine
any jurisdictional disputes between employees covered by this Agreement and
employees outside the coverage of this Agreement, or unions claiming to represent
employees outside this Agreement. Anything that happens after the termination of this
Agreement shall not give rise to any righ* or liabilities under this Agreement and shall
not be subject to arbitration. Each party shall pay one-half of the expenses and fees of
the arbitrator, buf 1ch party shall bear its own expenses.

Section 33.8. The City and the Association may at any time agree to name 1, 2, or 3

Standing Umpires tot  used for all arbitrations in place of arbitrators selected through

the Amel” n Arbitration Association. If more than one Standing Umpire is named,

arbitration shall be assign ' to each Standing Umpire on a rotating basis. The decision

and award of the Standing Umpire shall be final and binding upon all interested parties.

Unless the City and the Association have agreed otherwise, once a Standing Umpire
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has been selected, the designation cannot be revoked by either the City or the
Association unless on 3 months written notice to the other and the Standing Umpire.
The Standing Umpire shall continue to serve until he resigns or until the City and the
Association agree that his term shall end or upon a revocation of his designation as
provided above. At the end of his term, the Standing Umpire shall continue to have
jurisdiction to decide all cases which were submitted to him during his term as Standing
Umpire. The expense of the Standing Umpire shall be borne equally by the City and the
Association.

Section 2? 9. A grievance which would be subject to appeal to the Civil Service
Commission will instead be subject to arbitration exclusively.

Section 32 10. All time limits in this Article may be extended by written mutual
agreement. The Director may designate a representative to take his place al 1y step
and the Chief may designate a  iresentative to take his place at any step.

Section 2? 11. A grievance is also a claim that the City has violated any law (including
binding governmental regulations) prohibiting discrimination in employment on account
of race, sex, religion, age, handicap, disability, filing a workers' compensation claim, or
any other type of discrimination prohibited by law. A grievance is also a claim that the
City has committed any tort in the workplace or related to employment, whether
intentional or not.

Section 22 12. In all cases properly before an arbitrator under this Article, he shall have
the right 1o Issue an order making the grievant whole for any claim which is properly
upheld. A make-whole remedy may include, where appropriate, back pay,
reinstatement, removal of discipline, correction of records, an order that specified
conduct in violation of the agreement or law not be repeated, or reimbursement for
actual exper s presently or in the future incurred. In no case may an arbitrator award
attorney's fees, punitive damages, emotional damages (other than as reimbursement for
proper treatment for emotional suffering), or any other damages.

Section 33.13. A grievance also includes any claim by the City (Appointing Authority or
Police Chief) that the Association has violated this Agreement. A City grievance shall
be filed in writing with the Association within 30 calendar days of the occurrence, and
the Association shall answer within 30 calendar days. If the City is unsatisfied with the
Association's answer, it may appeal the matter to arbitration by giving the Association
written notice within 30 calendar days of the Association's answer, or it may do so
sooner, if it wishes, at any time after the expiration of the time for the Association's
answer. (This does not apply to violations of the no strike clause, which are covered by
the special provisions of Article 8.)
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ARTICLE 34
MEDICAL AND LIFE INSURANCE "NVERAGE

Secticn 34.1. The current insurance plans and employee contribution rates will
conunue unchanged through August 31, 2019, except the City will make an additional
contribution of $500 single and $1000 family to the Health Savings Account of
employees on the Standard Plan during the plan year beginning September 1, 2018.

Effective September 1, 2019, the City will make available to bargaining unit employees
the same health insurance options as the City makes available to the Director of Public
Service and Safety and to other non-represented employees, provided that, for
employees participating in a High Deductible Health Plan, the City will contribute a
minimum of 25% of the deductible to the Health Savings Account of employees for the
plan years beginning September 1, 2019, September 1, 2020 and September 1, 2021.

The City will, for each insurance year, maintain the Standard Plan in place the previous
insurance year so long as the per-employee premium cost does not increase more than
the percentage increase in the statewide cost of a family insurance plan as reported by
SERB in its most recent (as of April 1) report on health care costs in Ohio’s public
sector. If the increase would be more than the percentage increase derived from the
SERB report, the City may select a different plan as the City’s Standard Pian which will
keep the increase from exceeding the percentage increase derived from the SERB
report while keeping coverage as comparable as possible.

Sectior ?4.2. Employees will pay 12% of the health insurance premium for the
standara plan provided pursuant to Section 34.1 (“the Standard Plan”). Employee
contributions shall be made through payroll deduction as a condition of coverage. The
City will pay the balance of the premium.

The City will offer a more expensive plan, if available, as an alternative to the standard
plan; if the City d¢ ~ so, employees who select that plan will pay an amount equal to
their premium contribution for the standard plan plus the difference in cost between the
standard plan and the more expensive plan. The City also may offer a less expensive
plan as an alternative to the standard plan; if the City does so, employees who select
that plan will pay an amount equal to their premium contribution for the standard plan
minus the difference in cost between the standard plan and the less expensive plan (but

not less than zero).

Section 34 ? The City will maintain a dental plan benefit. The City reserves all rights
as to the aetermination of the insurance carrier. The City will pay for 50% of the cost of
each employee’s dental plan  rerage, including dependent coverage if applicable.
The employee shall pay the remaining 50% through payroll deduction as a condition of
coverage. The City will have no obligation to provide this benefit if the number of
employees who elect to participate falls below the carrier's minimum participation

requirement, if any.
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Section 34.4. Eligible full-time employees are provided with group term life insurance in
the amount of Fifty Thousand ($50,000) Dollars.

Section 34.5. The City will maintain its current Section 125 plan, permitting employees
to pay for certain health care costs on a pre-tax basis.

Section 34.6. Full time employees who waive family or single health insurance for a
twelve month period during open enrolliment will be paid an incentive as explained
below, provided that the employee can provide p f of coverage elsewhere. The
incentive payment will be pro-rated if coverage is waived for less than an entire plan
year because an employee terminates employment, waives coverage mid-plan year or
re-enrolls for City coverage due to divorce or other event causing loss of the employee’s
other coverage. A full time employee who waives family coverage for an entire twelve
months and who is not a dependent on another City of Troy health insurance plan will
be paid an incentive of $2,400.00. A full time employee who waives single coverage for
an entire twelve months and who is not a dependent on another City of Troy health
insurance plan will be paid an incentive of $800.00. The incentive will be paid out in
even installments with each paycheck over a twelve-month period.

Section 34 7 The City reserves the right to modify the health insurance provisions of
this Article 1o the minimum extent necessary to avoid the imposition of any penalty, tax
or fine under the Affordable Care Act, its implementing regulations, or any subsequent
health insurance laws or regulations enacted during the term of this Agreement.

Section 34 ® The President of the TPOA (or his/her designee) and up to two members
(as selectea oy the President) will be notified of all Health Insurance Committee meeting
and may be present and participate in all City of Troy Health Insurai : committee
meetings to review and recommend health care insurance in the upcoming years. The
Health Insurance Committee will meet as often as necessary to facilitate in a timely
fashion all information and cost as needed in an effort to maximize the value to
employees and cost effectiveness of health insurance and dental insurance plan
designs.

ARTICLE =~
UNIFORM/EQUIPMENT #' ".OWANCE

Section 35.1. Each officer shall receive a yearly clothing allowance of $850.00 to be
used for the purchase of uniforms and clothing. This allowance may be used for the
purchase of un” ms, clothing, underclothing, and any other departmentally approved
items acceptable and applicable to police work. No unused accrual greater than
$500.00 may be carried over from one year to the next. Officers who leave employment
with the Troy Police Department shall have withheld from their final paycheck any
amount of clothing allowance used which exceeds the monthly pro rata amount for the
number of months (including partial months) worked in the year of separation. In the
event of a uniform change, the Department will permit the wearing of the current
approved uniform items for a two-year transition period. Each officer, upon request,
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shall receive an additional $900.00 to replace the officer’s bullet resistant vest upon
expiration of the manufacturer's warranty period. The City shall, during the first year of
this Agreement, provide each employee with a Uniform Dress Jacket selected by the
Chief and approved by the Director of Public Service and Safety.

Sectinn 2R 2. The Chief shall prescribe the uniform for each work unit to include
acceptabie standards of cleanliness and condition. An employee shall be subject to
discipline if these standards are violated.

Section 35.3. Purchase shall be made by purchase order only for uniforms and
clothing, with the purchase order issued by the City to the vendor and payment made
directly to the vendor. The Chief shall determine appropriate vendors. In addition, the
City will  tract for dry cleaning of uniforms and employees who use this service will
have such use deducted from their clothing allowance.

Saction 35.4. The City shall provide each new employee with an initial issue and there
will be no clothing allowance during the initial probationary period (1 year).

Sectior ?%.5. Following satisfactory completion of the initial probationary period, the
City win make a one (1) time purchase of an off-duty weapon in accordance with
departmental policy, at a cost not to exceed $450.00. The weapon remains the property
of the City until the officer retires. Upon retirement under applicable rules of the Police
and Fire Pension and Disability Fund (PFPDF), this weapon along with the service
weapon will be presented as a gift from the City. An officer with an off-duty weapon,
which is deemed outdated by the Chief, may trade the off-duty weapon in for another
weapon in accordance with department policy. Any extra expense involved in the trade
will be the responsibility of the officer. No officer may make such a trade more than
once during the term of this contract. The weapon will remain the property of the City
until retirement.

ARTICLE 36
WAGES

Rantion 36.1. Wages will be increased 3% effective January 1, 2019 or, if later, when
the par’” ; reach agreement on a new three-year agreement; 2.5% effective January 1,
2020; and 2% effective January 1, 2021, as shown on Appendix A.

ARTICLE 37
LONGEVITY

Secti~~ 37 1 Employees shall receive longevity pay of two (2%) percent of the base
wage, tor eacn fir  (5) years of continuous service with the City of Troy. It shall be
effective on the employee's anniversary hire date.
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ARTICLE 38
DRUG TESTING

Section 38.1. Use of Alcohol and Drugs:

A

Employees shall not possess, sell oru  alcohol or a controlled
substance, nor abuse prescribed controlled substances, while on the job
including meal periods, except in the proper and lawful exercise of his
duties.

Employees shall not work or report to work under the influence of alcohol,
nor under the influence of controlled substances, except as provided in
sub-paragraph C or D below.

Employees must report to their supervisors when they are experiencing or
may experience a reaction to a prescription or over-the-counter drug,
which may affect their ability to do their job.

Employees called into work due to manpower shortage, emergency or
other similar incic it will report to the supervisor on duty any usage of
alcohol.

In the case of an employee being called into work after consuminga’  hol
or reporting to work after using a prescription or over-the-counter drug, the
on-duty supervisor will make a determination as to the fitness for duty. No
drug test will be administered if condition C or D are met. A form in this
regard is to be filled out and retained by the Sergeant or on-duty
supervisor, with a copy to be filed with the Chief. In the case of a
Sergeant, the reporting will be through the Sergeant's supervisor, with a
copy of the reporting form to be filed with the Chief.

Section 38.2. Drug Dependency Treatment:

A.

Employees are urged to request assistan  with any drug or alcohol
problem before disciplinary action is hece ary. If an employ advises
the City of a drug/alcohol problem, the employee will be urged to receive
counseling and, if necessary, will be permitted to take accrued paid sick
leave or vacation to receive the recommended treatment. Any voluntary
admission of a possible or real drug/alcohol problem will not result in any
type of disciplinary action against the employee if admission is made
before there is any violation of laws, Departmental Rules and Regulations,
or policies. No record of the admission will be placed in the employee's
personnel file. The employ:  will be required to take the test upon
voluntary admission for verification purposes, and when submitting to
treatment the results will not be used for disciplinary action unless there
has been a violation of laws, Departmental Rules and Regulations, or
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policies. Any admission will be held in strict confidence. However, a
drug/alcohol related problem will not excuse any violation of City rules.

Alcoholism and chemical dependencies are treatable. Employees covered by City
sponsored health insurance have limited coverage for treatment of alcoholism and
chemical dependency. Any costs associated with treatment that are not covered by
insurance will be the responsibility of the employee.

Sectic~ 38.3. Testing Procedure:

Drug and/or alcol * screens will be conducted in the following instances:

A. Pre-employment City physical, including a drug/alcohol screen, are
required of all potential employees. The City does not hire applicants who
test positive because being under the influence of drugs or alcohol is likely
to affect job performance.

B. When there is reasonable suspicion that an employee is using or
possessing controlled substances or alcohol, or abusing a controlled
substance at work, or is working or reporting to work under the influence
of illegal drugs, alcohol, or an abu: | controlled substance, that employee
will be required to consent to a drug and/or alcohol test immediately.
Reasonable suspicion may be based upon, but is not limited to,
unexplained and excessive absence, a reliable report or a report that is
later substantiated, reporting to work with the odor of alcohol or marijuana
on an employee, unusual behavior such as slurred speech or lack of
coordination, possession of paraphernalia used in connection with any
drug or substance subject to these rules, or involvement in an on-duty
accident or other on-duty incident which resulted in or could likely have
resulted in severe bodily injury or deadly force.

Testing will require that the employee provide a urine and/or blood sample, or some
other medically accepted procedure will be used.

Anytime an employee is reqt  ted to take a drug and/or alcohol test, the employee will
be required to sign an authorization form permitting the physician or lab to conduct the

- and release the results to the City and the employee. Refusal to sign the
authorization form or to submit immediately to a requested drug/alcohol test will be
considered insubordination and will subject the employee to disciplinary action including
discharge.

All drug screen samples will be given at a licensed medical facility or doctor's office
chosen by the City, sealed, and properly identified. Testing will be conducted by a
certified laboratory, and the test will be treated confidentially. Results will be distributed
to the City and the employee only. If a blood alcohol test is used the same steps will be

taken.
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Positive drug screen results will be confirmed by Gas Chromatography/Mass
Spectrometry (GC/MS) or another medically accepted testing method.

Drugs being screened will include any drugs of abuse or prescription medication that
you do not have a valid prescription for.

At any time prior to providing a sample of blood or urine, the employee will have the
right to confer with an attorney or Association officer as long as it does not result in
unreasonable delays in performing the test; to the extent possible the test will be within
a two-hour period after reasonable suspicion has been determined.

Employees will provide a minimum of 2 samples of blood or urine to be tested. One
sample is to be sent to the lab of the City's choosing. The other sample, at the
employee's choice, will be sent to a lab of the Association's choice or the sample will be
preserved in the proper manner to be tested in the case of positive results on the first
sample. The City pays for only its test.

Section 38.4. Rehabilitation and Counseling:

In the case of a positive test result, the employee will be relieved from duty immediately
and placed on paid accrued sick leave, and the employee shall seek professional help
for drug related or alcohol problems. This sick leave may be conditional upon receipt of
reports that the employee is cooperating and making reasonable progress in the
treatment program. In addition, this leave is conditional upon the employee entering an
appropriate treatment program as soon as possiblie.

Within 45 days of entering the treatment program the employee must provide
satisfactory medical evidence that he has  mpleted the program and is fit to return to
work and must pass another drug/alcohol screen. This time limit can be extended only
based on medical or scientific evidence that a longer time is justified. However, no
period longer than 6 months total from the date of the original positive test result will be
permitted. Failure to meet these conditions will result in termination of employment.
Accrued sick leave up to a maximum of 60 calendar days and accrued vacation may be
used for this leave; otherwise this leave will be unpaid.

Any employee who successfully completes a drug/alcohol program as described above
and successfully passes a drug screen shall be reii “ated to his former position without
loss of time in grade.

Treatment programs acceptable to the City under this policy are those provided by
facilities which are accredited by the Joint Commission on the Accreditation of Hospitals
and/or licensed through an appropriate state licensing agency. The City will require
written verification that an employee is participating in or has completed a treatment

program.
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Section 38.5. Disci~i~ary Action:

Disciplinary action is appropriate in the following instances:

A

Any employee who is in the possession of, sells or uses alcohol, or
controlled substances, except in the proper and lawful exercise of his
duties while on the job, shall be subject to disciplinary action including
discharge.

Any employee who works or reports to work under the influence of alcohol
or controlled substances shall be immediately suspended and shall be
subject to disciplinary action including discharge. This includes prescribed
and over-the-counter drugs not reported to a supervisor as required by 1C
above. The type and severity of discipline will depend on the
circumstances, including the nature of the substance, employee's
explanation, and willingness to enter a rehabilitation program if treatment
is appropriate.

Refusal to sign the authorization form 2 ociated with drug/aicohol test or
refusal to take a requested drug/alcohol test immediately is considered
insubordination and shall be subject to disciplinary action including
discharge.

Any employee who has returned to work is subject to retesting as
otherwise provided in this policy, and if he fails the retest, shall be
discharged.

Anyone involved in the trafficking of illegal drugs  controlled substances,
whether on or off City premises, will be subject to disciplinary action
including discharge.

Trafficking will include the actual sale or distribution of drugs or controlled substances,
or possessing a quantity of drugs that is more than would be expected for personal use.

Trafficking will also include having in possession illegal drugs or controlled substances
that are packaged in a way which indicates an intent to distribute.

Any disciplinary action taken or not taken does not preclude prosecution of any drug

offense.

Section 38.6. Appeal:

The employee will have the opportunity to discuss the positive test results with the City
and may, at the employee's own expense, have another test run on an additional

sample.
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Any employee may appeal action taken by the City under this policy through the
appropriate grievance procedure.

ARTICLE 39
FNYCATION INC NTIVE

Sectirn 20 1. In keeping with the City's policy of encouraging the professional
improvement of the police personnel, the City shall provide an Educational Incentive
Plan (E.I.P.) for sworn police officers above the probationary grade. Each permanently
appointed police officer shall receive in addition to his authorized pay range
classification, in accordance with the following rules, regulations and schedule, an
amount as set forth below:

Degree ' Incentive Pay

Assoc. Degree $ 715 annually
Bachelor's Degree $1,100 annually
Master's Degree $1,815 annually

*Applies for a degree from an accredited institution of higher learning in police science,
police administration, law enfo  ment, business, accounting, behavioral science, or
public administration.

Se~tion 39.2. A police officer shall have completed his probationary period to be eligible
for the E.L.P.

Section 39.3. Eligible degree holders shall be eligible for continuing payment of E.1.P.
benefits at the level provided for that degree.

Section 39.4. E.I.P. payments shall be made annually and shall be paid in December of
each year and shall be  "d on or before December 15. Officers who leave the City’s
employment shall receive a monthly pro rata payment on or before December 15 for
those months during which the officer remains employed by the City before leaving the
City's employment.

Sectinrn 39.5. Employees may seek reimbursement of tuition expenses under Section
141.25 of the Codified Ordinances of the City of Troy and Administrative Regulation SD-
4-95, Tuition Reimbursen 1t Policy. The Tuition Reimbursement Policy provides that
employees who are eligible for E.1.P. benefits shall not be eligible for benefits under the
Tuition Reimbur  nent Policy. Therefore, employees who apply for tuition
reimbursement benefits shall be deemed to have waived all E.l.P. payments under this
Article for any year during which the employee attends any course approved for
reimbursement under the Tuition Reimbursement Policy. The rules and requirements
contained in Administrative Regulation SD-4-95 shall be fully applicable to any
employee seeking tuition reimbursement under this section.
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EXHIBIT “A”

Police Officer, 1st Class (Step 2 - 1 yr}
Police Officer, 1st Class {Step 1 - 6 months)
Police Officer, 2nd Class (Step 2 - 6 months)
Police Officer, 2nd Class {Step 1 - 6 months)
Police Officer, 3rd Class (Step 2 - 6 months)
Police Officer, 3rd Class {Step 1)

Jan. 1, 2019

v N W n

73,521.98
70,253.62
64,543.04
59,636.66
55,549.14
53,107.07

Jan. 1, 2020

“vr N n v N n

75,360.03
72,009.96
66,156.62
61,127.58
56,937.87
54,434.75

Jan. 1, 2021

v 1 N W n n

76,867.23
73,450.16
67,479.75
62,350.13
58,076.63
55,523.45

yr.
yr.
yr.
yr.
yr.
yr.



